
[image: image1.wmf]
WOODHEYS PRIMARY SCHOOL

Disability Equality Scheme
1. School Ethos, Vision & Values 

We are committed to ensuring equal treatment of all our employees, pupils and any others involved in the school community, with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery. 

We will not tolerate harassment of disabled people with any form of impairment and will also consider pupils who are carers of disabled parents.
(See the our Equal Opportunity/Equality and Diversity policy)

1.1 What do we understand by “disability”?

“Disability is a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities” (DDA 1995 Part 1 para. 1.1.) This definition was amended and broadened in December 2005 under the 2005 Disability Amendment Act:- 

· People with cancer or surviving cancer are now included, as are people with HIV and Multiple Sclerosis from the point of diagnosis

· For a mental impairment the need for it to be clinically well recognised has been removed.
The Disability Equality in Education (DEE) recommends that all pupils with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality. This is in addition to all pupils with long-term impairments, which have a significant impact on their day-to-day activities.

Another way of considering whether particular special educational needs are disabling is illustrated in the table below:

	  

 
	Physical, hearing, vision
	Speech, comprehension
	Learning
	Perception of risk or danger

	Autistic spectrum
	 
	
	Some
	

	Behaviour
	 
	Some
	Some
	

	Dyslexic-type needs
	 
	 
	
	 

	Other learning needs
	 
	Some
	
	Some

	Physical sensory
	
	Some
	Some
	Some


1.2 Schools Strategic Priorities

The production of this Disability Equality Scheme ensures that Woodheys Primary School is consistently monitoring, addressing and improving teaching and learning and physical resourcing provision for our pupils, staff and community.
1.3 Strengths & Weaknesses
Woodheys has a long history of welcoming physically disabled children, having established full school physical access before the majority of other schools in Trafford. This has ensured that all our pupil benefit from having no barriers to working and playing alongside physically disabled pupils. 

Physically disabled ex-pupils have been welcomed for work experience, both as classroom assistants and admin staff. This has helped their own personal self confidence for their future in the work place. Seeing disabled people as positive role models has been beneficial for all of our pupils . Both present and ex-pupils are involved in consultation meetings with regard to disability access.
Woodheys was one of the first schools in Trafford to be awarded the Government’s Inclusion Award. We were subsequently put forward to represent in Trafford in the North West Inclusion Awards, due to our nationally recognised work with the environment. 
We were subject to a specific one day SEN inspection, which was very complementary and supportive of our ethos.  

Our Parents’ Association consider disability when planning all events. 
2. The General Duty

We will actively seek to:

· promote equality of opportunity between disabled persons and other persons

· eliminate discrimination that is unlawful under the Act

· eliminate harassment of disabled persons that is related to their disabilities

· promote positive attitudes towards disabled persons –This means not representing people in a demeaning way, and it also means not pretending they don’t exist and not representing them anywhere at all.

· encourage participation by disabled persons in public life -It is also important to respect the wishes of disabled children in an educational setting so that they do not feel pushed into activities they do not wish to take part in.

· take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons. 
(DDA 2005 S.49A)
3. How we will meet the General Duty & Specific Duty

The production of this disability equality scheme provides us with a framework for integrating disability equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty i.e. to produce a Disability Equality Scheme for our school.
These actions may include some priorities to increase access to the curriculum, the physical environment and the provision of information. 

Specific actions from the community consultation will include strategies to promote accessibility and make the environment more disabled friendly, such as creating a quiet place, improving signage, etc. (See Disability Equality Scheme Action Plan/Access Plan)

3.1 Involvement of Disabled People in Developing the Scheme

The working party allows disabled people to assist in developing the action plan and in monitoring how Woodheys carries out its duties and tracks the progress of the action plan. A letter was sent out to all pupils, staff, parents and disabled members of the Woodheys community, inviting them to the working party meetings or to offer any ideas. An invitation for comments is also on our SEN section on our school website. 

The scheme will be supported by detailed action plans developed through the working party. The Action Plan will show:

· clear allocation of lead responsibility; 

· clear allocation of resources; 

· an indication of expected outcomes or performance criteria; 

· clear timescales; 

· a specified date and process for review. 

Our DES will incorporate the school’s Accessibility Plan. The evaluation of the present plan will inform the action plan within our new Disability Equality Scheme.

3.2 Developing a voice for disabled pupils, staff and parents/carers 
Disabled pupils and their parents and other disabled members of the school

community are involved in devising, monitoring and evaluating this scheme by communication through: 

· Working Party

· School Council

· Worry Box

· Admissions forms

· Annual questionnaire

3.3 The Governing Body 
Membership of the Governing Body is open to all eligible persons irrespective of disability. Members of the Governing Body are encouraged to visit school to aid monitoring of measures taken to ensure that Every Child Matters. The DES Action Plans are monitored by the Governing Body.
3.4  Removing barriers
The DDA requires schools to make reasonable adjustments to ensure that

disabled pupils and users of the school are not put at a substantial disadvantage and are able to access the same opportunities as non-disabled peers. Specifically, the school intends that disabled pupils and users will have the same access to the curriculum, to information and access to the school environment and facilities as non – disabled pupils and users. In planning developments to deliver this intention the school considers the needs of current and future pupils and users of the school. The main strategies to bring about reasonable adjustments in the next three years are described in the Accessibility Plan, however reasonable adjustments are made on an individual basis according to need, by working collaboratively with disabled persons and/or their parents.

3.5 Disability in the Curriculum, including teaching and learning 
The school is successful in making reasonable adjustments for disabled persons to, wherever possible, participate fully

• in the classroom

• in the school curriculum

• at all times and in all parts of the building
And so that 
• disabled persons feel part of the life of the school

• disabled persons are included by their peers in al parts of school life

• parents of disabled pupils feel their child is part of the life of the school

• staff feel confident in working with disabled pupils

3.6 Eliminating harassment and bullying 
· Our Positive Behaviour Policy was updated after parental suggestions and in consultation with the Woodheys community. 

· Our midday team has been provided with training and advice from outside agencies.
· Line managers ensure that staff/non-teaching staff have appropriate support.

(See Positive Behaviour Policy)

3.7 Reasonable Adjustments 
Woodheys endeavours to make reasonable adjustments in order that all our pupils have an equal opportunity to succeed in all areas of the curriculum. Our provision map details the teaching staff and resources which underpin our curriculum and through which the adjustments are delivered.   The effectiveness of the adjustments is monitored by outside agencies e.g SEN advisor for Trafford and Ofsted, as well as through the school’s self evaluation processes.  
Adjustments to school visits and residential trips are discussed on an individual basis with the involvement of the parent/carer and the child to ensure that all our pupils can participate and benefit from the experience.  

3.8 School Facility Lettings 
Developments to improve accessibility of the school has enabled disabled users to be welcomed. It is important that community users have full access to all areas of our school and hirers/users are asked to discuss their requirements with school staff when booking premises.

3.9 Contractors & Procurement 
Trafford follows it’s own disability employment policy.

The Governors of Woodheys would welcome applications for employment of disabled persons. 

The cleaning team, middays and kitchen staff oare made aware of the DES. Line managers make their teams aware of the DES. Opportunities are given report back with concerns. Our head cook is particularly sensitive to the dietary needs of our staff and pupils. These are recorded on admission forms and are communicated to the kitchen. 

3.10 Information, Performance and Evidence

Information is gathered from a variety of sources:

medical registers

SEN register

questionnaires

School Performance Data

School admissions data

attendance data

Eco School Council/Peace Pals discussion and minutes

data related to participation in extra curricular and residential visits

To meet the Disability Equality Duty, it is essential that we monitor aspects of school life to identify whether there is an adverse impact on children with disabilities.

The school collects data annually to help monitor the impact of its policies. Data collected will include information on

a. Pupil Achievement

b. Learning Opportunities - i.e. take up of courses/external visits

c. Admissions, Transitions, Exclusions

d. Social Relationships

e. Employing, promoting and training disabled staff

3.11 Impact Assessment

In our School Improvement Plan we outline arrangements for assessing the impact of polices, procedures, functions and practices of the school on disability equality and improving these when necessary. Priorities are identified and integrated into future access plans and resource purchasing.
Methods include feedback from pupils with a disability and also their parents and/or carers. Some outcomes are obvious, such as the increase in participation of pupils with a disability in out of school activities.  
During assessment we consider:

· What are the training needs of our school regarding the DES?

· Who is involved in assessing impact and how will our school involve disabled people?

· How do we determine priorities?

· Is external expertise required?

· Who are results reported to?

3.12 Reviewing/Monitoring

The scheme is monitored during the year through the Quality Assurance

process. The views of the working party will be heard at their meetings which will inform the Action Plan. Those pupils(and their parents) affected by the policy are sought during IEP reviews and Annual Review and via other means if the pupil is not SEN register. There will be a more formal evaluation at the end of the three year cycle, to further the aims of the school in this area.
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