


Woodheys Primary School- Positive Behaviour Policy


The purpose of this policy is to promote these values:

	Care
	Trust

	Respect for other cultures and faiths
	Honesty

	Truth
	Fairness

	Tolerance and compassion
	Self respect

	Respect for property
	Self discipline

	Respect for the environment
	


In addition we want to:

· encourage pupils to take responsibility for their own actions

· state clearly what is right and what is wrong

· explain what is acceptable and unacceptable behaviour

· provide a clear, consistent structure for behaviour management throughout the school



Our school rules

The staff and children have agreed these rules.  They are displayed prominently throughout the school and will be regularly discussed during Circle time and assemblies.  All children and adults are expected to behave in accordance with the rules.

We listen to people, we don’t interrupt
We are honest, we don’t cover up the truth

We are kind and helpful, we don’t hurt anybody’s feelings

We are gentle, we don’t hurt others

We try to work hard, we don’t waste time

We look after property, we don’t waste or damage things



Encouraging good behaviour

At WPS we expect good behaviour to be the norm.

The following good behaviour will be actively encouraged:

· Good manners

· Sharing a smile

· Holding doors open

· Saying please and thank you

· Not insisting on being first

· Welcoming visitors into school

· Showing respect for others

· Taking care of the school building, books and equipment

· Listening to others

· Showing self control

· Acting in a non-aggressive manner

· Behaving in an orderly manner e.g. walking down the corridor on the left hand-side. 

· Not running in school

· Always walk in single file down the corridors

· Sharing

· Entering and leaving assembly in silence



How we promote good behaviour

· Positive verbal/facial feedback

· Public praise to the class

· Written comments on work

· Stickers awarded

· Team points awarded (Juniors only)

· Sharing good work/behaviour with other teachers or Headteacher

· Comments written to parents in Homework diaries/reading records
· Praise postcard sent home

· Exceptional work/behaviour shared with the Headteacher for Headteacher’s gold sticker
· Raffle tickets awarded and each week one child receives a special prize in merit assembly

· Trophies given for special achievements in merit assembly

· Two children per class presented with a certificate in the merit assembly

· Age appropriate in-class reward systems

We also have Peace Pals in school.  These are children in the Juniors that aim to identify and resolve everyday disputes in a confidential and non-judgmental environment. They have received training and discussed issues such as peace and friendship, resolving conflict in a non-aggressive manner and calming peers down.  



Poor behaviour

Whilst bearing in mind that individual children’s age, experience, character and any additional needs must be taken into account, we encourage all children to understand their poor behaviour and its effect on their peers and themselves.  Any poor behaviour is clearly identified and explained.  

All staff are expected to address any inappropriate behaviour and not walk past e.g. if a child is seen running in school they should always be asked to return to where they came from and walk back.


Sanctions for poor behaviour
If there is poor behaviour in class, breaking of any of the school rules, teachers and teaching assistants will adhere to this stepped system.

1. Give a verbal warning and reminder of the rule that has broken.

2. Name written on display (Y1 Y2 – e.g. sad cloud, happy sun, Y3/4 – traffic lights, Y5/6 – name on board)

3. Detention (missed morning playtime in the library contemplating their rule-breaking).  In the afternoon children may be told to stand “on the white line” in the playground to miss a specified amount of their playtime. This will be monitored by the teacher on duty.
4. 3 detentions in a half term will incur a letter home explaining to parents what the detentions were for and asking for their support at home. 

5. 4 detentions in a half term results in a meeting between the class teacher, Headteacher and parents to discuss strategies for the future.  This may involve a pupil starting a daily report system.



Unacceptable behaviour

Some behaviour is unacceptable and needs dealing with immediately.  Unacceptable behaviour includes:

· Serious physical violence

· Bullying

· Lying

· Vandalism

· Rudeness to adults or children

· Stealing

· Swearing

· Defiance towards an adult

These will be immediately reported to the Headteacher/Deputy Headteacher and in most cases parents will be invited into school to discuss the problem or the issue will be discussed over the phone. If this is not felt appropriate the child will receive a detention. An account of the incident will be kept in the child’s records.  

For some instances of unacceptable behaviour, where the action is a serious breach of the behaviour code the Headteacher will implement Trafford’s exclusion procedures. 


Playtime

Our school rules apply at all times of the school day, including lunchtime and playtime. However, there are additional rules in place so that all our pupils can be safe and happy.

· Line up quietly when asked

· Stand in line safely, no pushing or overtaking

· Speak quietly in the Hall at dinnertime

· Walk quietly down corridors

· No playing in the toilets

Lunchtime staff promote good behaviour by awarding stickers, certificates and raffle tickets. Each half-term one winning raffle ticket is selected and that person receives a small prize.  



Sanctions at lunchtime 

1. Verbal warning and reminder of the school rule that has been broken

2. Name written in the “behaviour book”.  
3. Red detention card given to the class teacher.

4. Name twice in the book means that the Headteacher/Deputy Headteacher will be informed and the pupil will be spoken to.

5. If poor behaviour continues then Headteacher will speak to the parents and the child will be asked to be off the premises at lunchtime for a specified period.  In addition, if there is any unacceptable behaviour at lunchtime a lunchtime exclusion will be issued immediately by the Headteacher for the next day.
If children require “time out” at lunchtime they will be told to stand “on the white line” in the playground for a specified amount of time, or until they are ready to behaviour appropriately.



Role of parents

Parents are expected to support the school in the application of its rules.  Parents are required to sign the Home School Agreement when their child starts at our school. Each department in school circulates their homework policy (hard copy each year and available on school website) so that parents are aware of our expectations in this area.


Anti- bullying

A bully is a person who makes life hard for others by deliberately picking on them for no reason.  This happens not just once or twice but many times.
If children are bullied we encourage them to tell the member of staff who is responsible for them straight away. If this is not possible then we tell children to speak to another member of staff, a friend or their parents as soon as possible.  The bully will be spoken to, the severity of what they have done will be explained to them and the parents informed.  A copy of the incident will go into the child’s records. The bully will be required to make a full and proper apology to the person who has been bullied.  If bullying continues the child may be excluded.
We are not responsible for any incidents of bullying after school. However, we believe that the behaviour of our pupils reflects upon the school so we will take seriously any incidents which occur in the local community.
Inclusion

In line with our Equal Opportunities and Inclusion Policies and our Disability Equality Scheme we are committed to providing a teaching environment conducive to children reaching their full potential.  Each child is valued, respected and challenged regardless of race, gender, religion, social background, culture or disability.
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